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12 January 2016 
 
 
Dear Parent/Carer 
 
Carrongrange School  
Falkirk Council 
 
In November 2014, HM Inspectors published a letter on your child’s school.  
Recently, as you may know, we visited the school again.  During our visit, we talked 
to young people and worked closely with the headteacher and staff.  We heard from 
the headteacher and other staff how the school has continued to improve.  We 
looked at particular areas that had been identified in the original inspection and at 
other aspects of the school’s work, as proposed by the headteacher.  As a result, we 
were able to find out how well young people are now learning and achieving and how 
the school is continuing to support them to do their best.  This letter sets out what we 
found.   
 
How well do young people learn and achieve? 
 
Across the school, most young people are engaged in their learning.  They have 
good relationships with staff and enjoy school.  They work with staff to identify 
personal targets to help them achieve and to keep safe and healthy.  Staff provide  
better opportunities for young people to work together in groups when they are 
learning.  Young people respond well to these opportunities and listen to each 
other’s ideas.  In a few classes, staff involve young people in discussion about what 
they are learning.  This should now happen more consistently across the school.  
Young people are developing skills and achieving recognition for their achievements 
through accredited schemes such as the John Muir and Dynamic Youth awards.  
The school is now gathering information on young people’s personal achievements.  
Attainment in National Qualifications has improved and young people are able to 
gain accreditation across a wider range of subjects.  

 
How well does the school support young people to develop and learn? 
 
The school has improved the quality of tasks and activities it provides for young 
people.  Most activities now have a clearer purpose and teachers are planning more 
effectively to include the development of relevant skills in their lessons.  Staff have a 
greater awareness of the level young people are working at and are planning 
learning to meet their individual needs.  Staff should continue to develop their 
understanding of how young people learn and employ a range of strategies and 
approaches that reflects young people’s diverse learning styles.  The school should 
make better use of digital technology in learning.  Newly introduced pupil profiles are 
helping staff to understand the needs of young people and to identify levels of 
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attainment.  As a result of curriculum developments, young people are learning 
across more subjects.  French and social subjects are now part of the curriculum for 
young people in S1-S3.  The school has introduced new approaches to 
interdisciplinary learning and has developed a number of projects in which young 
people can link their learning across a range of different subjects.  As staff continue 
to develop the curriculum, the school should ensure that assessment approaches 
are integrated into learning and teaching.  The school should further develop 
programmes and courses for young people with more complex learning needs.   
 
How well does the school improve the quality of its work? 
 
The school has recently implemented a system to track and monitor young people’s 
progress.  This is leading to improved staff confidence in planning within Curriculum 
for Excellence.  Regular discussions take place between teaching staff and the 
management team about the progress young people are making.  These discussions 
now need to focus on raising attainment.  There are improved approaches to 
monitoring the quality of learning and teaching.  Managers need to continue to 
ensure that feedback to teachers about classroom practice leads to improved 
outcomes and better learning experiences for young people.  In taking forward 
improvements, managers should ensure that new approaches do not result in 
increased bureaucracy that detracts from learning and teaching.  Staff are committed 
to improving the school and work together to take forward appropriate priorities.  For 
example, they have improved approaches to planning across the school.  Some 
further improvements could be made regarding communication between managers 
and staff.  All staff should continue to work together to develop a more collegiate 
approach to school improvement. 
 
What happens next? 
 
As a result of the progress made by the school as outlined in this letter, we will make 
no further visits in connection with this inspection.  Our Area Lead Officer will work 
with Falkirk Council to build capacity for improvement and will maintain contact to 
monitor progress.  Parents will be informed of the extent to which the school has 
improved.  We shall ask Falkirk Council to provide us with a progress report within 
12 months of the publication of this letter.  
 
 
 
Monica McGeever  
HM Inspector  
 
 
If you would like to receive this letter in a different format, for example, in a 
translation please contact the administration team on the above telephone number. 
 
If you want to give us feedback or make a complaint about our work, please contact 
us by telephone on 0131 244 4330, or e-mail: 
complaints@educationscotland.gsi.gov.uk or write to us addressing your letter to the 
Complaints Manager, Denholm House, Almondvale Business Park, Livingston 
EH54 6GA. 


